The Annual Quality Assurance Report (AQAR) of the IQAC
(for the academic year 2016-17)
All NAAC accredited institutions will submit an annual self-reviewed progress report to NAAC, through its IQAC. The report is to detail the tangible results achieved in key areas, specifically identified by the institutional IQAC at the beginning of the academic year. The AQAR will detail the results of the perspective plan worked out by the IQAC. (Note: The AQAR period would be the Academic Year. For example, July 1, 2012 to June 30, 2013)
Part – A

[image: image1.emf] 

 

1. Details of the Institution
1.1 Name of the Institution

     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 1.2 Address Line 1



   
       Address Line 2


      
       City/Town

       
       State

       
       Pin Code


       Institution e-mail address



       Contact Nos. 


       Name of the Head of the Institution: 
        
        Tel. No. with STD Code: 
 
        Mobile:

Name of the IQAC Co-ordinator:                      




Mobile:                 

     
 IQAC e-mail address: 


1.3 NAAC Track ID (For ex. MHCOGN 18879) 
1.4 NAAC Executive Committee No. & Date:
(For Example EC/32/A&A/143 dated 3-5-2004. 

This EC no. is available in the right corner- bottom 
of your institution’s Accreditation Certificate)


1.5 Website address:

                                   
Web-link of the AQAR: 




                          For ex. http://www.ladykeanecollege.edu.in/AQAR2012-13.doc


1.6 Accreditation Details
	Sl. No.
	Cycle
	Grade
	CGPA
	Year of Accreditation
	Validity Period

	1
	1st Cycle
	A
	3.12
	2016
	5  Years

	2
	2nd Cycle
	N/A
	N/A
	N/A
	N/A

	3
	3rd Cycle
	N/A
	N/A
	N/A
	N/A

	4
	4th Cycle
	N/A
	N/A
	N/A
	N/A


1.7 Date of Establishment of IQAC :
DD/MM/YYYY

1.8 AQAR for the year (for example 2010-11)

1.9 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and Accreditation by NAAC ((for example AQAR 2010-11submitted to NAAC on 12-10-2011)
i. AQAR __________________     Not applicable____ _______________ (DD/MM/YYYY)
ii. AQAR__________________ __Not applicable______________________ (DD/MM/YYYY)
iii. AQAR__________________ __Not applicable _____________________ (DD/MM/YYYY)
iv. AQAR__________________ __Not applicable _____________________ (DD/MM/YYYY)
1.10 Institutional Status
      University

State   
Central        Deemed  
          Private  
Affiliated College

Yes                No 
Constituent College

Yes                No   
     Autonomous college of UGC
Yes                No   

     Regulatory Agency approved Institution
Yes                No   



    Approved by All India Council for Technical Education (AICTE)



    Type of Institution 
Co-education           
Men       
Women  





Urban
                     Rural     
 Tribal    

       Financial Status            Grant-in-aid

 UGC 2(f)           UGC 12B           


Grant-in-aid + Self Financing             Totally Self-financing           
1.11 Type of Faculty/Programme

                  Arts                   Science          Commerce            Law  
PEI (Phys Edu)
TEI (Edu)        
Engineering    
Health Science 

Management      



Others   (Specify)            








1.12 Name of the Affiliating University (for the Colleges)

1.13 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc 

       
       Autonomy by State/Central Govt. / University
       
       University with Potential for Excellence 
    
          UGC-CPE
      
       DST Star Scheme


     
          UGC-CE 
       
       UGC-Special Assistance Programme               
                               DST-FIST                                               

     
       UGC-Innovative PG programmes 

          Any other (Specify)
      
       UGC-COP Programmes 


          
  2. IQAC Composition and Activities
2.1 No. of Teachers




2.2 No. of Administrative/Technical staff



2.3 No. of students




2.4 No. of Management representatives
               
2.5 No. of Alumni



     
2. 6  No. of any other stakeholder and 



        community representatives


2.7 No. of Employers/ Industrialists

     



2.8  No. of other External Experts 


2.9 Total No. of members



2.10 No. of IQAC meetings held 
3

   

2.11 No. of meetings with various stakeholders:
    No.
            Faculty                 





               Non-Teaching Staff Students
 
Alumni 
     Others 

2.12 Has IQAC received any funding from UGC during the year?
Yes                No   
                 If yes, mention the amount                                

2.13 Seminars and Conferences (only quality related)
         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC 

              Total Nos.               International               National               State              Institution Level
        
(ii) Themes 
2.14 Significant Activities and contributions made by IQAC 

2.15 Plan of Action by IQAC/Outcome
         The plan of action chalked out by the IQAC in the beginning of the year towards quality           

         enhancement and the outcome achieved by the end of the year *
	Plan of Action
	Achievements

	Annexure -I
	Most of the items proposed have been completed by the departments which were monitored by the departmental Quality Cell.


            * Attach the Academic Calendar of the year as Annexure. 



2.15 Whether the AQAR was placed in statutory body         Yes                No  
Management
                Syndicate   
         Any other body       
Provide the details of the action taken
Part – B
Criterion – I
1. Curricular Aspects
   1.1 Details about Academic Programmes
	Level of the Programme
	Number of existing  Programmes
	Number of programmes added during the year
	Number of self-financing programmes
	Number of value added / Career Oriented programmes

	PhD
	
	
	
	

	PG
	6
	
	
	

	UG
	7
	
	
	

	PG Diploma
	
	
	
	

	Advanced Diploma
	
	
	
	

	Diploma
	
	
	
	

	Certificate
	
	
	
	

	Others
	
	
	
	

	Total
	13
	
	
	


	Interdisciplinary
	
	
	
	

	Innovative
	
	
	
	


1.2   (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
        (ii) Pattern of programmes:

	Pattern
	Number of programmes

	Semester
	√
	
	     
	     

	Trimester
	     

	Annual
	     



1.3 Feedback from stakeholders*    Alumni    
  Parents   
       Employers      Students   
      (On all aspects)

              Mode of feedback     :        Online               Manual              Co-operating schools (for PEI)   
Analysis of the Feedback is in the Annexure II A - II E in Page No.43-49
1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

1.5 Any new Department/Centre introduced during the year. If yes, give details.

Criterion – II

2. Teaching, Learning and Evaluation
	Total
	Asst. Professors
	Associate Professors
	Professors
	Others

	388
	270
	75
	43
	


2.1 Total No. of permanent faculty



2.2 No. of permanent faculty with Ph.D.

	Asst. Professors
	Associate Professors
	Professors
	Others
	Total

	R
	V
	R
	V
	R
	V
	R
	V
	R
	V

	41
	-
	16
	-
	9
	-
	-
	-
	66
	-


2.3 No. of Faculty Positions Recruited (R) and Vacant (V) during the year


College has about 55 teaching staff over the minimum required as per AICTE norms.
2.4 No. of Guest and Visiting faculty and Temporary faculty 
2.5 Faculty participation in conferences and symposia:

	No. of Faculty
	International level
	National level
	State level

	Attended Seminars/ Workshops
	36
	195
	17

	Presented papers
	30
	12
	9

	Resource Persons
	2
	7
	4


2.6 Innovative processes adopted by the institution in Teaching and Learning:


2.7   Total No. of actual teaching days 
         during this academic year


2.8   Examination/ Evaluation Reforms initiated by the Institution (for example: Open Book Examination, Bar Coding, Double Valuation, Photocopy, Online Multiple Choice Questions)




2.9   No. of faculty members involved in curriculum

         Restructuring/ revision/ syllabus development 
         as member of Board of Study/Faculty/Curriculum Development  workshop

2.10 Average percentage of attendance of students
2.11 Course/Programme wise
        distribution of pass percentage :               

	Title of the Programme
	Total no. of students appeared
	Division

	
	
	Distinction %
	I %
	II %
	III  %
	Pass %

	B.Tech – Civil Engg
	116
	67
	25
	-
	-
	79

	B.Tech – CSE
	231
	131
	68
	8
	-
	89

	B.Tech- ECE
	234
	166
	44
	2
	-
	90

	
	
	
	
	
	
	

	B.Tech -EEE
	115
	88
	10
	-
	-
	85

	B.Tech – EIE
	51
	28
	15
	-
	-
	84

	B.Tech -IT
	112
	54
	27
	4
	-
	75

	B.Tech – Mech Engg
	118
	92
	16
	-
	-
	92

	M.Tech -CSE
	17
	8
	8
	1
	-
	100

	M.Tech- Structural Engg
	12
	8
	4
	-
	-
	100

	M.Tech- VLSI
	22
	20
	2
	-
	-
	100

	M.Tech- EPE
	7
	6
	1
	-
	-
	100

	M.Tech-WMC
	8
	6
	2
	-
	-
	100

	M.Tech- ES
	10
	8
	2
	-
	-
	100


2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes : 
Yes, IQAC has established quality cell for each department. The guidelines issued by IQAC are monitored by each departmental quality cell and reported back to IQAC.
2.13 Initiatives undertaken towards faculty development          



	Faculty / Staff Development Programmes
	Number of faculty
benefitted

	Refresher courses
	46

	UGC – Faculty Improvement Programme
	     

	HRD programmes
	2

	Orientation programmes
	26

	Faculty exchange programme
	     

	Staff training conducted by the university
	24

	Staff training conducted by other institutions
	61

	Summer / Winter schools, Workshops, etc.
	327 (attended programs held at other institutions)

	Others
	12


2.14 Details of Administrative and Technical staff
	Category
	Number of Permanent

Employees
	Number of Vacant

Positions
	Number of permanent positions filled during the Year
	Number of positions filled temporarily

	Administrative Staff
	56
	0
	5
	0

	Technical Staff
	68
	0
	3
	0


Criterion – III

3. Research, Consultancy and Extension
3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution
3.2
Details regarding major projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	2
	1
	1
	6

	Outlay in Rs. Lakhs
	19.50
	15.50
	16.50
	80


3.3
Details regarding minor projects

	
	Completed
	Ongoing
	Sanctioned
	Submitted

	Number
	1
	1
	2
	4

	Outlay in Rs. Lakhs
	6.6
	3.9
	8.5
	12


3.4
Details on research publications

	
	International
	National
	Others

	Peer Review Journals
	29
	42
	

	Non-Peer Review Journals
	35
	40
	

	e-Journals
	4
	12
	

	Conference proceedings
	50
	13
	


3.5 Details on Impact factor of publications:
             Range                     Average                     h-index                     Nos. in SCOPUS
3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations

	Nature of the Project
	Duration

Year
	Name of the

funding Agency
	Total grant

sanctioned
	Received



	Major projects
	2015-18


	UGC
	47.00 Lakhs
	29.16 Lakhs



	
	2017-2026

(10 Years)
	MoU with Department of Space
	Tools are supplied regularly worth Lakhs
	There is Non Disclosed Agreement based on which the amount is not disclosed 



	Minor Projects
	2016-17
	ECIL, Hyderabad
	6.6 Lakhs
	6.6 Lakhs



	
	2015-17
	UGC
	8.5 Lakhs
	4.0 Lakhs



	
	2016-17
	UGC
	3.9 Lakhs
	3.9 Lakhs


	Interdisciplinary Projects
	2015-18
	Mitsubishi Electric  Ltd
	20.00 Lakhs
	20.00 Lakhs

	Industry sponsored
	2016-17
	BHEL, Hyd
	Interactive programme under 

Technology transfer based on MoU

	Projects sponsored by the University/ College
	2015-18
	Internal Institutional Grant
	12.2 Lakhs
	12.2 Lakhs

	Students research projects

(other than compulsory by the University)
	2016-17
	Internal Institutional Grant
	4.3 Lakhs
	4.3 Lakhs

	Any other(Specify)
	
	
	
	

	Total
	
	
	102.5
	80.16


3.7 No. of books published    i) With ISBN No.                        Chapters in Edited Books

                                             
                                              ii) Without ISBN No. 


3.8 No. of University Departments receiving funds from 

   UGC-SAP

CAS
             DST-FIST


   DPE
             

             DBT Scheme/funds


3.9 For colleges                  Autonomy                       CPE                         DBT Star Scheme 

                                            INSPIRE                       CE 
             Any Other (specify)
     


3.10 Revenue generated through consultancy 

	  Level
	International
	National
	State
	University
	College

	Number
	  
	  2
	  
	  
	  

	Sponsoring agencies
	  
	  College
	  
	  
	  


 3.11 No. of conferences    

      Organized by the Institution   


3.12 No. of faculty served as experts, chairpersons or resource persons



3.13 No. of collaborations
 International               National                      Any other 
3.14 No. of linkages created during this year

3.15 Total budget for research for current year in lakhs : 
     From Funding agency                            From Management of University/College                                                   
     Total
	Type of Patent
	
	Number

	National
	Applied
	2

	
	Granted
	2

	International
	Applied
	

	
	Granted
	

	Commercialised
	Applied
	

	
	Granted
	


 3.16 No. of patents received this year
3.17 No. of research awards/ recognitions    received by faculty and research fellows

	Total
	International
	National
	State
	University
	Dist
	College

	7
	2
	3
	2
	
	
	


         Of the institute in the year
3.18 No. of faculty from the Institution



      who are Ph. D. Guides  

     and students registered under them


3.19 No. of Ph.D. awarded by faculty from the Institution 
3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones): Not applicable
                      JRF
            SRF
                   Project Fellows                  Any other

3.21 No. of students Participated in NSS events:   



University level                  State level 

                                                                                 
National level                     International level
3.22 No.  of students participated in NCC events: 



 University level                  State level               
                                                                                
 National level                     International level

3.23 No.  of Awards won in NSS:                           



University level                  State level 

                                                                                 
National level                     International level

3.24 No.  of Awards won in NCC:                          



University level                  State level 

                                                                                 
National level                     International level
3.25 No. of Extension activities organized 
               University forum                      College forum   


               NCC                                          NSS                                             Any other   
3.26 Major Activities during the year in the sphere of extension activities and Institutional Social Responsibility 
1. With the upgrading of existing computers, existing 360 computers have been donated to neighbouring Govt. High schools for their use to maintain records and student requirements.

2. Faculty of  Department of  Computer Science provides periodical training to neighbouring school teachers in computer operation and maintaining school records.

3.Under outreach programme senior students of the college train the high school students on weekends for communication skills, debating skills and personality development.

4. With the availability of advanced laboratories and tools like Cadence, Apple etc. short term programmes are organized for Industry personnel and college teachers in specialized areas.

5. Blood donation camps are  organized two to three times in a year involving almost 400-500 teachers and students. The camp is organized in the college by Red Cross. College received appreciation letter from the Red Cross and the State Government for maximum collection of Blood, The award was presented by the Governor of Andhra Pradesh.

6. The college Doctor organizes Health awareness camps involving some more Doctors  in the neighbouring villages under the NSS Unit of the college sanctioned by the University.
Criterion – IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:
	Facilities
	Existing
	Newly created
	Source of Fund
	Total

	Campus area(Acres)
	27.2 
	12.0
	Management
	39.2

	Class rooms
	5704 Sqm
	554
Sqm
	Management
	6258
Sqm

	Laboratories
	8615

sqm
	955

sqm
	Management
	9570
sqm

	Seminar Halls
	1274

sqm
	134

Sqm
	Management
	1408

sqm

	No. of important equipments purchased (≥ 1-0 lakh) during the current year.
	
	44
	Management
	

	Value of the equipment purchased during the year (Rs. in Lakhs)
	
	1183
	
	

	Others
	
	
	
	


4.2 Computerization of administration and library

4.3   Library services (Value in Lakhs):
	
	Existing
	Newly added
	Total

	
	No.
	Value
	No.
	Value
	No.
	Value

	Text Books
	66851
	184.75
	3303
	12.85
	70154
	197.60

	Reference Books
	14536
	66.14
	349
	1.55
	14885
	67.70

	e-Books
	1537
	1.12
	82
	--
	1619
	1.12

	Journals
	297
	22.46
	206
	5.95
	503
	28.41

	e-Journals
	3194
	8.73
	237
	10.49
	3431
	19.22

	Digital Database
	
	1.40
	0
	0.11
	0
	1.51

	CD & Video
	5280
	
	
	
	5280
	

	Others (specify)
	National Digital Library


4.4 Technology up gradation (overall)

	
	Total Computers
	Computer Labs
	Internet
	Browsing Centres
	Computer Centres*
	Office
	Depart-ments
	Others

	Existing
	1600
	26
	100Mbps
	*
	2
	16
	90
	30

	Added
	150
	5
	20 Mbps
	
	2
	3
	13
	5

	Total
	1750
	31
	120 Mbps
	
	4
	19
	103
	35


* All systems, Faculty rooms, Heads’ rooms, all labs, department offices, have Internet facility and function as browsing centres.
4.5 Computer, Internet access, training to teachers and students and any other programme for technology 
         upgradation (Networking, e-Governance etc.)

4.6  Amount spent on maintenance in lakhs :              
           i)   ICT, including cost of computer 

purchased in the year                  
         
          ii)  Campus Infrastructure and facilities
               
          
         iii) Equipments 

         
         iv) Others





Total :     
Criterion – V

5. Student Support and Progression
5.1 Contribution of IQAC in enhancing awareness about Student Support Services 

5.2 Efforts made by the institution for tracking the progression   
	UG
	PG
	Ph. D.
	Others

	1200
	110
	
	


5.3 (a) Total Number of students of 1st Year
      (b) No. of students outside the state            15
    
      (c) No. of international students 
	No
	%

	790
	60

	No
	%

	520
	40


               Men                                                                 Women                                                                                                      
	Last Year (2015-16)
	This Year (2016-17)

	General
	SC
	ST
	OBC
	Physically Challenged
	Total
	General
	SC
	ST
	OBC
	Physically Challenged
	Total

	604
	139
	73
	455
	0
	1271
	576
	143
	58
	532
	1
	1310


Demand ratio   100%           Dropout       0.01%
5.4 Details of student support mechanism for coaching for competitive examinations (If any)

  No. of students beneficiaries


5.5 No. of students qualified in these examinations 

       NET                      SET/SLET                GATE                      CAT     

   IAS/IPS etc                    State PSC                      UPSC                       Others    
5.6 Details of student counselling and career guidance: Annexure III Page No.______________

5.7 Details of campus placement

	On campus
	Off Campus

	Number of Organizations Visited
	Number of Students Participated
	Number of Students Placed
	Number of Students Placed

	45
	796
	548
	64


5.8 Details of gender sensitization programmes

5.9 Students Activities

      5.9.1     No. of students participated in Sports, Games and other events

                   State/ University level                    National level                     International level
                   No. of students participated in cultural events

                   State/ University level                    National level                     International level

5.9.2      No. of medals /awards won by students in Sports, Games and other events

     Sports  :  State/ University level                    National level                     International level

     Cultural: State/ University level                    National level                     International level

5.10 Scholarships and Financial Support

	
	Number of

students
	Amount (in Lakhs)

	Financial support from institution 
	--
	--

	Financial support from government
	1846
	Rs. 895.53


	Financial support from other sources
	--
	--

	Number of students who received International/ National recognitions
	8
	Rs.11.90


5.11    Student organised / initiatives 

Fairs         : State/ University level                    National level                     International level

Exhibition: State/ University level                    National level                     International level


5.12    No. of social initiatives undertaken by the students 
5.13 Major grievances of students (if any) redressed: 
1. Extending college bus services to meet the students’ locations.

2. Improvement of Food Quality in Canteen and Hostel.

3. Library Timings are extended to late hours during examination time.
4. Procurement of books is a continuous process to meet the requirements of students.
Criterion – VI 
6.  Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

6.2 Does the Institution have a management Information System 
6.3 Quality improvement strategies adopted by the institution for each of the following:
6.3.1   Curriculum Development 

6.3.2   Teaching and Learning 

6.3.3   Examination and Evaluation 

6.3.4   Research and Development

6.3.5   Library, ICT and physical infrastructure / instrumentation
6.3.6   Human Resource Management

6.3.7   Faculty and Staff recruitment

6.3.8   Industry Interaction / Collaboration
6.3.9   Admission of Students 

6.4 Welfare schemes for


	Teaching
	The following are the welfare measures:

i.EPF Scheme is implemented.  
ii.Facility of earned leave 

iii. For women faculty maternity leave with full pay. 

iv.Free travel in college bus/ Car.

v.Special increments based on review and performance.

vi.Free Creche is available in the college with supporting  staff and play things.



	Non teaching
	The following are the welfare measures:

i.EPF Scheme is implemented to all.  
ii.Facility of earned leave 

iii. For women staff maternity leave with full pay. 

iv.Free travel in college bus/ Car.

v.Special increments based on review and performance.

vi.Free Creche is available in the college with supporting staff and play things.
vii. Medical reimbursement 
viii. ESI facility.

	Students
	i. Medical attention from college health centre.
ii. To attend to emergencies at referral hospitals.

iii. Availability of ambulance.

iv. Medical Reimbursement for hospitalization.





6.5 Total corpus fund generated

6.6 Whether annual financial audit has been done 
    Yes                No     
6.7 Whether Academic and Administrative Audit (AAA) has been done? 
	Audit Type
	External
	Internal

	
	Yes/No
	Agency
	Yes/No
	Authority

	Academic
	     
	     
	Yes
	Body Constituted by College

	Administrative
	     
	     
	Yes
	Body Constituted by College





6.8 Does the University/ Autonomous College declares results within 30 days?  

For UG Programmes
   Yes                No           


For PG Programmes
   Yes                No           
6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?
6.11 Activities and support from the Alumni Association
6.12 Activities and support from the Parent – Teacher Association

6.13 Development programmes for support staff
6.14 Initiatives taken by the institution to make the campus eco-friendly.
Criterion – VII 
7. Innovations and Best Practices

7.1  Innovations introduced during this academic year which have created a positive impact on the      

       functioning of the institution. Give details.



7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at  the         

       beginning of the year 

7.3 Give two Best Practices of the institution

7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)

7.4 Contribution to environmental awareness / protection

7.5 .Whether environmental audit was conducted?         Yes                No           
7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

8. Plans of institution for next year

Dr. M.V.Seshagiri Rao




Dr. Nayanathara K S

Professor of Civil Engg & Dean- Planning & Coordination                      Professor ECE & Principal
Signature of the Coordinator, IQAC
                                   Signature of the Chairperson, IQAC

_______***______
ANNEXURE –I

The members of Internal Quality Assurance Cell (IQAC) of the college have met on 29/9/2016. A detailed discussion has taken place to identify various activities to be taken up in order to see that the objectives of IQAC are successfully met with. In order to ensure that the annual performance of IQAC is as expected to meet the needs of annual report at the end of the year, the deliberations of the meeting have also taken place in that direction.


Various activities to be taken up by the College/ Departments are identified as follows.

a. Individual faculty member wise activities.

Quality of the college, in turn individual faculty member depends on how active the faculty member is in conducting / attending various Faculty Development Programmes, active research work, effective teaching etc.

b. Activities to be Organized by Departments:

Each department should organize various activities in which all the faculty of the department and faculty from other colleges join as a collective effort to improve the quality of the department. The activities to be conducted are conferences, workshops, Guest Lectures, Orientation progrmmes etc.

c. Activities to be organized by the College:

Not relating to a particular department, college can organize many common programmes which will help all the faculty to improve their quality of performance. They can be organized as international  conferences, inviting multi disciplinary seminars, orientation programmes for new faculty, gender sensitization programmes, Career guidance etc.

d. Monitoring Mechanism: 

As listed above the overall quality of education system can have continuous improvement by involving the individual faculty member of the department.

There must be a mechanism to monitor the programmes at each department.

This monitoring body can receive the directions from IQAC to ensure that data of activities are collected and also give feedback to IQAC.

Keeping in view all the above aspects and based on the deliberations by members in the meeting the following resolutions are drawn for better Quality of education.

Resolution 1: 
To Constitute a Quality cell in each department headed by HoD/Professor with 4 more senior members of faculty. One of them could be designated as Convenor.  This quality cell will have responsibility of conducting meetings periodically in the department, ensure that the guidelines of IQAC are followed and furnish feedback to IQAC. The Cell should maintain records of all activities of department and individual staff members with documental evidence.

Resolution 2: 
Each department should organize the following activities

a. To organize at least three programmes like  Seminars/ Conferences/ Workshops/ Symposia annually.

b. The department should organize 3 to 4 Guest Lectures annually.

c. To ensure each faculty member to participate in at least two programmes held at other institutions. 

d. To encourage faculty to submit proposals for major projects to AICTE/DST etc. 

e. The department to take initiative for conducting refresher courses, Faculty Development Progammes, Summer or Winter schools etc. 

f. Each department should identify separate budget for research while submitting proposals annually. 

g. Each department to take steps to prepare a panel of parents and alumni with contact numbers, addresses etc. Such panel can be convened to IQAC to conduct joint meeting of parents/ Alumni.

h. To advise faculty to guide students for exams like GATE etc.

i. Individual Faculty: Faculty members who already obtained Ph.D, guiding Ph.D students, working for Ph.D, conducting active research are requested to publish one or two technical papers in Journals or conferences annually. They should also put in efforts to submit for patents and design competitions.

j. Institution: Every year new faculty join the college. Some faculty may need additional support to improve communication skills, teaching techniques etc. Institute should organize two orientation programmes per year for such faculty.

h. Programmes under student support services, career guidance, PPT Programmes, Gate Coaching are also to be organized at institute level.

i. The college to utilize Information & Communication Technology (ICT) for academic and administrative purposes.

j. All the activities of IQAC should be properly recorded and detailed files should be maintained.

k. For HR Management suitable software along with supporting staff to be considered.

l. People form industry are to be invited to address the first year students to help the students to orient themselves in the direction of their interests.

Professional Activities for Students: 

i. Encourage students to submit technical papers in conferences held at other institutes.

ii. Choice of mini projects to have relevance and appreciation.

iii. Conducting seminars/ group discussions/ elocution competitions etc.

iv. Educations tours. 

Members of IQAC have resolved to appeal to all the faculty, HODs to see that the college gets very good name by improving quality in education, undertaking the above programmes rigorously. 

ANNEXURE –II A
Student’s Evaluation of Semester Course

Academic Year: 2016-17

Date: 19-10-16

Feed Back - 2

Course: B.Tech

 
Year: II Year

Semester: I Sem

Branch: EEE – A
All the students of B.Tech II year are hereby informed to provide their feedback on the subjects taught, in the proforma given below.  This will be of great value to the Department to enhance the quality of learning.  Please choose proper assessment from the following for each question.  The form need not be signed by the students.
Excellent (6)
Very good (5)
Good (4)

 Satisfactory (3)
    Poor (2)
Very Poor (1)
	S.

No.
	
	1

Mathematics-III
	2

Fluid Mechanics And Hydraulic Machinery
	3

Electronic Devices And Circuits
	4

Network Theory
	5

Electro
magnetic Fields
	6

Electrical Machines-I
	7

Reasoning & Data Interpretation Lab

	1
	Rate the course in general.
	
	
	
	
	
	
	

	2.
	How uniform was coverage of syllabus content?
	
	
	
	
	
	
	

	3
	Did the Instructor use illustrations/ problems for better understanding?
	
	
	
	
	
	
	

	4
	What is the level of clarity of expression?
	
	
	
	
	
	
	

	5
	Do you feel enough time is given for clarifications of doubts?
	
	
	
	
	
	
	

	6
	Was the Instructor enthusiastic about teaching?
	
	
	
	
	
	
	

	7
	How good is the teacher’s command over the class?
	
	
	
	
	
	
	

	8
	As a student, my attendance in this subject is.
	
	
	
	
	
	
	


Incharge
	ANNEXURE -II B

	Academic Year 2017-18

	FEEDBACK-1 Taken on 13.07.2017)

	 B.Tech. III-Year I–Semester Student Feedback Analysis (Consolidated)

	Section Wise
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	Overall Rank
	No. of Responses
	%
	Dept.
	Name of the Teacher
	Year & Sem.
	Branch
	Sec.
	Subject
	Teacher Rank in the class

	62
	32
	80.1
	CE
	Faculty-1
	III-I
	CE
	A
	Name of the Subject
	1

	75
	32
	76.0
	CE
	Faculty-2
	III-I
	CE
	A
	Name of the Subject
	2

	79
	32
	75.0
	H&S
	Faculty-3
	III-I
	CE
	A
	Name of the Subject
	3

	84
	32
	74.2
	H&S
	Faculty-4
	III-I
	CE
	A
	Name of the Subject
	4

	97
	32
	69.1
	CE
	Faculty-5
	III-I
	CE
	A
	Name of the Subject
	5

	99
	32
	64.9
	CE
	Faculty-6
	III-I
	CE
	A
	Name of the Subject
	6

	24
	30
	88.3
	CE
	Faculty-7
	III-I
	CE
	B
	Name of the Subject
	1

	65
	30
	78.9
	CE
	Faculty-8
	III-I
	CE
	B
	Name of the Subject
	2

	72
	30
	77.3
	CE
	Faculty-9
	III-I
	CE
	B
	Name of the Subject
	3

	73
	30
	76.6
	H&S
	Faculty-10
	III-I
	CE
	B
	Name of the Subject
	4

	80
	30
	74.9
	H&S
	Faculty-11
	III-I
	CE
	B
	Name of the Subject
	5

	92
	30
	71.9
	CE
	Faculty-12
	III-I
	CE
	B
	Name of the Subject
	6

	6
	41
	91.5
	CSE
	Faculty-13
	III-I
	CSE
	A
	Name of the Subject
	1

	8
	41
	91.2
	H&S
	Faculty-14
	III-I
	CSE
	A
	Name of the Subject
	2

	11
	41
	90.8
	H&S
	Faculty-15
	III-I
	CSE
	A
	Name of the Subject
	3

	17
	41
	89.8
	CSE
	Faculty-16
	III-I
	CSE
	A
	Name of the Subject
	4

	39
	41
	84.9
	H&S
	Faculty-17
	III-I
	CSE
	A
	Name of the Subject
	5

	93
	41
	71.8
	CSE
	Faculty-18
	III-I
	CSE
	A
	Name of the Subject
	6

	13
	34
	90.4
	CSE
	Faculty-19
	III-I
	CSE
	B
	Name of the Subject
	1

	39
	34
	84.9
	H&S
	Faculty-20
	III-I
	CSE
	B
	Name of the Subject
	2

	43
	34
	83.9
	H&S
	Faculty-21
	III-I
	CSE
	B
	Name of the Subject
	3

	70
	34
	77.6
	CSE
	Faculty-22
	III-I
	CSE
	B
	Name of the Subject
	4

	75
	34
	76.0
	CSE
	Faculty-23
	III-I
	CSE
	B
	Name of the Subject
	5

	82
	34
	74.4
	H&S
	Faculty-24
	III-I
	CSE
	B
	Name of the Subject
	6

	14
	44
	90.1
	CSE
	Faculty-25
	III-I
	CSE
	C
	Name of the Subject
	1

	18
	44
	89.6
	H&S
	Faculty-26
	III-I
	CSE
	C
	Name of the Subject
	2

	28
	44
	87.6
	H&S
	Faculty-27
	III-I
	CSE
	C
	Name of the Subject
	3

	50
	44
	82.2
	H&S
	Faculty-28
	III-I
	CSE
	C
	Name of the Subject
	4

	52
	44
	81.8
	CSE
	Faculty-29
	III-I
	CSE
	C
	Name of the Subject
	5

	66
	44
	78.6
	CSE
	Faculty-30
	III-I
	CSE
	C
	Name of the Subject
	6

	13
	50
	90.4
	H&S
	Faculty-31
	III-I
	CSE
	D
	Name of the Subject
	1

	18
	50
	89.6
	CSE
	Faculty-32
	III-I
	CSE
	D
	Name of the Subject
	2

	40
	50
	84.5
	CSE
	Faculty-33
	III-I
	CSE
	D
	Name of the Subject
	3

	56
	50
	81.2
	H&S
	Faculty-34
	III-I
	CSE
	D
	Name of the Subject
	4

	63
	50
	79.3
	H&S
	Faculty-35
	III-I
	CSE
	D
	Name of the Subject
	5

	77
	50
	75.6
	CSE
	Faculty-36
	III-I
	CSE
	D
	Name of the Subject
	6

	12
	45
	90.5
	CSE
	Faculty-37
	III-I
	CSE
	E
	Name of the Subject
	1

	26
	45
	87.8
	H&S
	Faculty-38
	III-I
	CSE
	E
	Name of the Subject
	2

	43
	45
	83.9
	CSE
	Faculty-39
	III-I
	CSE
	E
	Name of the Subject
	3

	55
	45
	81.3
	H&S
	Faculty-40
	III-I
	CSE
	E
	Name of the Subject
	4

	67
	45
	78.5
	H&S
	Faculty-41
	III-I
	CSE
	E
	Name of the Subject
	5

	68
	45
	78.3
	CSE
	Faculty-42
	III-I
	CSE
	E
	Name of the Subject
	6

	2
	29
	92.6
	H&S
	Faculty-43
	III-I
	ECE
	A
	Name of the Subject
	1

	16
	29
	89.9
	ECE
	Faculty-44
	III-I
	ECE
	A
	Name of the Subject
	2

	22
	29
	88.6
	ECE
	Faculty-45
	III-I
	ECE
	A
	Name of the Subject
	3

	35
	29
	86.1
	ECE
	Faculty-46
	III-I
	ECE
	A
	Name of the Subject
	4

	64
	29
	79.0
	ECE
	Faculty-47
	III-I
	ECE
	A
	Name of the Subject
	5

	78
	27
	75.2
	H&S
	Faculty-48
	III-I
	ECE
	B
	Name of the Subject
	1

	83
	27
	74.3
	ECE
	Faculty-49
	III-I
	ECE
	B
	Name of the Subject
	2

	90
	27
	72.5
	ECE
	Faculty-50
	III-I
	ECE
	B
	Name of the Subject
	3

	94
	27
	71.5
	ECE
	Faculty-51
	III-I
	ECE
	B
	Name of the Subject
	4

	101
	27
	60.3
	ECE
	Faculty-52
	III-I
	ECE
	B
	Name of the Subject
	5

	7
	26
	91.4
	H&S
	Faculty-53
	III-I
	ECE
	C
	Name of the Subject
	1

	9
	26
	91.0
	ECE
	Faculty-54
	III-I
	ECE
	C
	Name of the Subject
	2

	20
	26
	89.0
	ECE
	Faculty-55
	III-I
	ECE
	C
	Name of the Subject
	3

	47
	26
	82.9
	ECE
	Faculty-56
	III-I
	ECE
	C
	Name of the Subject
	4

	98
	26
	67.8
	ECE
	Faculty-57
	III-I
	ECE
	C
	Name of the Subject
	5

	38
	36
	85.0
	ECE
	Faculty-58
	III-I
	ECE
	D
	Name of the Subject
	1

	73
	36
	76.6
	H&S
	Faculty-59
	III-I
	ECE
	D
	Name of the Subject
	2

	86
	36
	73.5
	ECE
	Faculty-60
	III-I
	ECE
	D
	Name of the Subject
	3

	91
	36
	72.3
	ECE
	Faculty-61
	III-I
	ECE
	D
	Name of the Subject
	4


ANNEXURE II -C

ALUMNI SURVEY FORM
	Name
	

	Specialization and Year of  Graduation

	

	Mailing Address:

	City: 
	State:
	Pin code
	
	
	
	
	
	

	Employment details:
	Email:

	Company and Designation:


ALUMNI: SURVEY QUESTIONNAIRE 
	S.No


	Questions
	Excellent
	Good
	Satisfactory
	Poor

	1
	The extent to which the curriculum is meeting the  industry needs
	
	
	
	

	2
	The extent to which the acquired practical knowledge in labs is helpful to your profession
	
	
	
	

	3
	How do you rate your acquired  knowledge to interrelate with the other domains  
	
	
	
	

	4
	How good are the opportunities you got to pursue PG and research in IITs, NITs, Foreign universities and R&D organizations 
	
	
	
	

	5
	Rate your ability in designing a product with the knowledge acquired in your course
	
	
	
	

	6
	How far the certifications and workshops conducted in your domain were helpful in your career 
	
	
	
	

	7
	To what extent are you updated with the evolving trends, tools and technology in your area of specialization
	
	
	
	

	8
	Your involvement and participation in the outreach activities of serving the needy and the society at large
	
	
	
	

	9
	How far you could explore the entrepreneurship opportunities in the area of your specialization
	
	
	
	


	Your comments based on your Post graduation experiences 

	

	

	


  Signature
ANNEXURE II -D

PARENT FEEDBACK FORM
	Kindly spare a few minutes in responding to the following feedback form. This information will be very helpful in improving the program. In case, if you feel rating some of the criteria is not possible from your standpoint, you may leave them blank.We appreciate your involvement and thank you very much for participating and assisting us by giving your feedback. This we believe will help in the long term success of the program.

	SECTION I:

A. Personal Details:
Name: Mr. / Ms.


Relationship to Ward:  Father/Mother/Guardian

Address:
Mob:





Email:

Ward’s Name: Mr. / Ms. 
Ward’s  H.T. No.:                                        

Ward’s Present Location and Contact Details:

	SECTION II:Kindly rate the following on a scale of 1 – 5 by ticking in the appropriate box against each of the criteria.5 – Excellent; 4 – Very Good; 3 – Good; 2 – Average; 1 – Poor

	B. It is our endeavor to make your ward proficient in his chosen specialization, inculcate zeal for furtherance of knowledge, have research attitude, possess good communication skills, be mindful of environmental, social and ethical concerns and cherish lifelong learning. 

Please rate to what extent we have been successful in our efforts.

	S. No.
	Criteria
	1
	2
	3
	4
	5

	
	In your considered opinion, your ward 
	
	
	
	
	

	I
	Program Educational Objective – I
	
	
	
	
	

	
	a. Has received in-depth training in the foundational courses
	
	
	
	
	

	
	b. Can  utilize the expertise of foundational courses to analyze, synthesize and design appropriate solutions 
	
	
	
	
	

	II
	Program Educational Objective – II
	
	
	
	
	

	
	a. Is appropriately trained in effective communication and collaborative work
	
	
	
	
	

	
	b. Has passion for continuous development thorough lifelong learning
	
	
	
	
	

	III
	Program Educational Objective – III
	
	
	
	
	

	
	a. Has achieved high level of expertise in core civil engineering fields
	
	
	
	
	

	
	b. Has the ability to be part of  the design and construction of various components or systems of Civil Engineering
	
	
	
	
	

	IV
	Program Educational Objective – IV
	
	
	
	
	

	
	a. Has developed expertise in one of the streams of Civil Engineering through Elective Courses
	
	
	
	
	

	
	b. Has developed interest to pursue research and higher education
	
	
	
	
	

	V
	Program Educational Objective – V
	
	
	
	
	

	
	a. Has received appropriate training in multidisciplinary subjects 
	
	
	
	
	

	VI
	Program Educational Objective – VI
	
	
	
	
	

	
	a. Is able to practice practical application of theoretical concepts through laboratories, virtual industry labs, mini and major projects.
	
	
	
	
	

	VII
	Program Educational Objective – VII
	
	
	
	
	

	
	a. Has been adequately trained to continue his professional development 
	
	
	
	
	

	C. As a department, we revise our course structure & syllabus in line with the recent developments in the field. We also adopt modern pedagogical techniques with interactive learning.  We believe that your active participation is paramount and hence try to keep you informed about the progress of your ward. 

Please rate to what extent our efforts are effective.

	No
	In your considered opinion, how would you rate the following?
	1
	2
	3
	4
	5

	I
	Relevant teaching learning processes & Institutional materials adopted by the department
	
	
	
	
	

	
	a. Practical Training 
	
	
	
	
	

	
	b. Mini-projects 
	
	
	
	
	

	
	c. Interactive learning
	
	
	
	
	

	
	d. Lab oriented learning
	
	
	
	
	


	 No.
	Criteria
	1
	2
	3
	4
	5

	II
	the department met the needs of your ward through
	
	
	
	
	

	
	a. Dedicated faculty 
	
	
	
	
	

	
	b. Interest creation
	
	
	
	
	

	
	c. Teaching-Learning
	
	
	
	
	

	
	d. Practical orientation
	
	
	
	
	

	
	e. Discussions, seminars & workshops
	
	
	
	
	

	
	f. Topics beyond curriculum
	
	
	
	
	

	
	g. Ambience for learning
	
	
	
	
	

	III
	the department updated academic programs to keep pace with changing needs of the domain
	
	
	
	
	

	
	a. Curriculum change
	
	
	
	
	

	
	b. Content change
	
	
	
	
	

	IV
	 equipments and physical infrastructure facilities of the department
	
	
	
	
	

	
	a. Class rooms
	
	
	
	
	

	
	b. Laboratories
	
	
	
	
	

	
	c. Seminar Halls
	
	
	
	
	

	
	d. Tutorial rooms
	
	
	
	
	

	
	e. Audio-Visual facilities
	
	
	
	
	

	
	f. Computing and communication facilities
	
	
	
	
	

	
	g. Department library
	
	
	
	
	

	
	h. Rest rooms
	
	
	
	
	

	V
	Communication regarding ward’s performance
	
	
	
	
	

	
	a. Results
	
	
	
	
	

	
	b. Attendance
	
	
	
	
	

	
	c. Any misbehavior
	
	
	
	
	

	VI
	Overall rating
	
	
	
	
	

	D. As an Institute, it is our cherished mission to see that our students perform well in their chosen field, be good citizens and responsible individuals.  We strive to provide needed facilities and assistance needed.

Please rate to what extent these are achieved.

	S. No.
	Criteria
	1
	2
	3
	4
	5

	I
	In your considered opinion, the Institute provided
	
	
	
	
	

	
	a. Placement assistance
	
	
	
	
	

	
	b. Hostel Facilities
	
	
	
	
	

	
	c. Transportation
	
	
	
	
	

	
	d. Library facilities
	
	
	
	
	

	
	e. Scope for Extracurricular activities
	
	
	
	
	

	
	f. Scope for Co-curricular activities
	
	
	
	
	

	
	g. Medical attendance
	
	
	
	
	

	
	h. Canteen
	
	
	
	
	

	
	i. Right ambience
	
	
	
	
	

	II
	Overall rating
	
	
	
	
	

	E. Give your overall comments/suggestions for improvement: (You may use back of this page / additional sheets as needed.) 


Date:   Place:



Signature of Parent                     
SECTION III:
F.  HOD’s Remarks & Plan of Action:
ANNEXURE II -E
INDUSTRY PERSONEEL FEEDBACK

	Department Code
	Department Name
	Program Code
	Program

	
	
	
	


	Name of the Organization
	Industry Personnel name
	Designation
	Date of Feedback

	
	
	
	


	SNO
	Question
How do you rate B.Tech(CE) graduates of CVRCE on their
	Excellent

	Good

	Average

	Poor


	1
	Knowledge  depth in Design, construction and  Maintenance 
	
	
	
	

	2
	Communication Skills?
	
	
	
	

	3
	Ability to work effectively as part of a team?
	
	
	
	

	4
	Professional Competence?
	
	
	
	

	5
	Ability to continue learning?
	
	
	
	

	6
	Ability to take on high levels of responsibility?
	
	
	
	

	7
	The relevance of the program in the present job responsibility
	
	
	
	

	8
	Sufficiency of the courses related to industry that they are in?
	
	
	
	

	9
	The offered electives relevance to the technological advancements?
	
	
	
	

	10
	The applicability of the domain knowledge and the tools used for designing the experiments in terms of existing practices in the industry?
	
	
	
	

	11
	The Competencies in relation to the course content?
	
	
	
	

	12
	The program structure and the kind of courses offered to the graduate?
	
	
	
	

	13
	Ability to take the challenges when compared to the other employees from other institutions?
	
	
	
	



Date:











Signature
ANNEXURE –III
The following
 are the career guidance and skill development programmes arranged during 2016-17.
	S.NO.
	Date
	Event Details

	1
	9th Sept 2015
	US Team Visit address the MS Aspiring Students - 2016 YOP

	2
	5th Nov 2015 
	Polaris Workshop -2016 YOP and Second year students

	3
	30th Nov,1st& 2nd Dec 2015
	TASK AUTOCAD Workshop (Civil & Mech) 

	4
	18th Dec 2015
	Persistent Digital Disruption Workshop

	5
	22nd Dec 2015
	TCS –EIS Technova Workshop  

	6
	22nd Dec 2015
	Unisys Cloud 20/20 V7 - Exclusive Webinar

	7
	6th Jan 2016
	Unisys Webnair - CSE & IT Third Year

	8
	19th Jan 2016
	TCS - Live Webinar on Cyber Security (CSE & IT- 3rd Year Students)

	9
	28th & 29th Jan 2016
	TCS -Projects Review 

	10
	3rd Feb 2016
	TCS Webinar on Assurance and Testing (CSE & IT Third Year Students)

	11
	11th Feb 2016
	TCS Webinar on Enterprise Content Management

	12
	11th April 2016
	ISB Workshop - Second Year Students all branches

	13
	12th April 2016
	TCS TBU PIP PROJECTS - FINAL REVIEWS - 2016 YOP

	14
	22nd April 2016
	Globaledge FDP-Program on Industry Oriented Focus on C Programming and 
Data Structures

	15
	15th & 16th July 2016
	TASK POP Training Session

	16
	15th July 2016
	Valmiki Carrer Guidance Meet

	17
	26th July 2016
	CA Technology Day Session - 2017 YOP (CSE,IT,ECE,EEE) & 2018 YOP (CSE/IT)

	18
	12th Aug 2016
	Mind Rock Research Academy Guest Lecture- Civil,Mech 3rd and 4th Year

	19
	20th Aug 2016
	Mind Rock Research Academy Guest Lecture- ECE,EEE,EIE 4th Year Students

	20
	07th Sep 2016
	US Team Visit address the MS Aspiring Students - 2017 YOP

	21
	5th to 9th Dec 2016
	Infosys Industrial Visit - 2019 YOP(CSE,IT,ECE Third Year) 

	22
	5th Dec 2016
	Guest Lecture(Y Purendhar Sir) - CSE & IT 2017 YOP

	23
	8th,9th&10th Dec 2016
	AUTOCAD Workshop  - 2018 YOP (Civil & Mech)

	24
	8th Dec 2016
	Guest Lecture(AMIT Sir) - AMAZON Training Class

	25
	17th Dec 2016
	EBOX Training Session

	26
	8th Feb 2017
	ISB TEP SESSION - Second Year Students all branches

	27
	13th Feb 2017
	AMAZON AWS - 2017 YOP (CSE,IT & ECE)

	28
	20th Feb 2017
	Tech Mahindra Campus connect - LFC Initiative - 

	29
	22nd & 23rd Feb 2017
	IOT Session by TASK - Third Year Students

	30
	7th & 8th March 2017
	EBOX Training Session - 2018 YOP (CSE & IT)

	31
	9th & 10th March 2017
	EBOX Training Session - 2018 YOP (ECE,EEE,EIE,CIVIL,MECH)

	32
	23rd March 2017
	Contentera Session - 2017 YOP

	33
	22nd April 2017
	Third Year Students Addressing  - 2018 YOP (CSE/IT/ECE)

	34
	25th April 2017
	Third Year Students Addressing  - 2018 YOP (MECH/EEE/EIE/CIVIL)


22





Please provide your general observations and suggestions for further improvement:
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Prof. Of Civil Engg & Dean- Planning & Coordination
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Jawaharlal Nehru Technological University Hyderabad








√





√
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Introducing Value Added courses, skill development CRT programmes spread over one year at 3rd Year B.Tech. Exam Reforms, accelerating Faculty development programmes are some of the activities.





Yes, Academic regulations & Complete course structure are reviewed once in two years. CBCS has been introduced in 2015-16. In the academic year 2016-17, B.Tech I and II year students and M.Tech were in CBCS. B.Tech III and IV year Students followed their own regulations implemented when they joined.  Value Added Courses, inter disciplinary electives and open electives have been introduced. Advanced English Communication lab and theory, Industry oriented Mini project, seminar and major project are already available in the course structure. 





College Academic Committee (CAC) constituted as per University norms 

















Draft of AQAR was placed before CAC together with the plan of action proposed by IQAC. With certain suggestions offered by CAC, the full annual report is finalized.











Yes, New centres established are : Centre for Automation fully supported by Mitsubishi Electric Company, Apple Centre, Virtusa Innovation Centre and Centre for Virtual Instrumentation. All these centres have independent labs with respective tools and infrastructure. 





  As per the plan of action finalized by IQAC the follow up action has  been taken accordingly:


Each department has established the quality cell to communicate the decisions of IQAC and monitor  the activities at department level.


This quality cell in each department has been actively functioning.


Various faculty development programmes (FDP) communicated by college IQAC have been successfully completed by each department. 


Number of Guest lectures by experts from industry and college are more than proposed by IQAC.


Participation in the programmes conducted at other colleges and to be conducted at our college is quite satisfactory. 


Each department has prepared a separate budget for research and it has the approval of  the Finance committee and the Governing Body of the college.


With the encouragement and incentives offered by the college about 10 teaching staff have obtained Ph.D degree. Many teaching staff are at different stages of completing Ph.D. programme. 


Publications by teaching staff are satisfactory. 


A research committee is functioning in the college headed by the Dean, Research who was former Vice Chancellor. 


All research activities are monitored and encouraged by research committee.


Orientation programmes for 1st year students and new faculty on their joining are conducted regularly. 


The proposals of college IQAC are closely monitored and implemented through each department Quality cell. 


To inculcate and promote research among the Faculty and Students, College has taken an initiative to give open access to IEEE Xplore Digital Library, in the College. Senior professors of the Department are given IEEE membership by the college and all transactions are subscribed to library which is helping all the faculty and PG students to use them for their research work.


“ELECTROCRUISE”, the Technical Association of the Department, has organized many Technical Events like circuit designing, PCB Fabrication, Technical quiz, Paper Presentations etc., which help the Students to be in pace with the market and enhance their practical Knowledge. 


EEE Department Organized a Faculty development program for one week on” Global Trends Renewable Energy Systems and Smart Grid” in which around 50 faculty from various colleges and  research scholars were equipped with Contemporary research and upcoming Technologies by Several Speakers with their excellent lectures.


Students continue to be our central focus of achieving excellence, and the effort to offer a personalised and holistic educational experience is on-going one. While empowerment of women continues to be our central focus, it must be emphasised that this includes


 Providing students with the academic qualifications needed to obtain employment in the job market 


 Providing an interconnection between the syllabus and the world around, such that they analyze the societal transformations and upgrade themselves to the ever-changing technology.


Apart from enhancing the students to excel in the technical activities, they are also trained to attain soft skills. Guest lectures on Moral values, soft skills etc, by eminent personalities were organised such that the students step out of the college as an improved personality and discharge their duties as a social being.


Students from as early as Second year are introduced to Simulation software like MATLAB, PSCAD which will assist them with Several Mini Projects and Major Project in due Course.
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√





√
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F.19.26/EC(SC-13)DO/2016/54.1 dated 17/03/2016











Being an autonomous college, Governing Body, Academic Council and Boards of Studies meet regularly for Curriculum Development. This has been a practice from the year 2011. As per the UGC guidelines we have introduced CBCS for all B.Tech & M.Tech Programmes from 2015-16 onwards.


Course Structure, Syllabi, Open Electives, and Inter departmental electives are all updated regularly. The academic regulations continuously reviewed to bring in more seriousness in studies. Introduction of open electives has given wide scope for the students to choose electives to meet their intrest. 
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√





√





All class rooms have LCD projectors. Each department has a separate seminar hall and Library. Creating advanced labs like Apple, Lab View, CAD/CAM, and Virtual Instrumentation including LabVIEW are helping the students to take up major projects in advanced technology. Each department organizes many guest lectures, seminars/ workshops, industrial tours to expose the students to various practical aspects of what they learn in class room. During 2016-17 academic year, based on the approval of Boards of Studies and Academic Council, number of open electives, interdisciplinary electives are offered to the students. (Annexure –III List of Open Electives) These open electives have given scope to students to opt in varied areas as per their interest of learning. Following the CBCS pattern, the registration of courses in every semester and choice of electives are done adopting online registration, fixing a last date. In the first semester of the current academic year students have opted the following electives. Basic Human Anatomy & Physiology, Forensic Engineering, Entrepreneurship and Professional Ethics and Corporate Social Responsibility. 11 sections have been created for these four electives along with some more electives. This is really an innovative practice started in this year to meet the interest of students over and above courses of their branch of specialization. This could be done by implementing CBCS.
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The following examination/ evaluation reforms have been initiated.


Bar coding of all answer scripts for confidentiality. 


Spot valuation for early declaration of results.


Multiple sets of question papers are kept ready. One is picked up by lots by the Principal, 20 mins before the scheduled examination. 


The pattern of exam paper has been reformed to introduce multiple choice/ short answer questions as Part A which is compulsory. Part B contains questions of essay type pattern with internal choice for each question but not choice among all the questions. This makes students to study all the chapters and brings about more seriousness.
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Parameters leading to Quality in Technical Education





Faculty members are encouraged to participate in Faculty Development Programmes, Workshops, Seminars and Conferences at National and International Level in other colleges, institutions and companies.


Faculty development Programmes, workshop, seminars, conferences at National Level and international level are organized  in the college for faculties and students.


Faculty members are encouraged to publish quality research papers in national and international Journals, Publish books and present papers in conferences. College provides incentive of Rs.20,000/- per paper/ book.


College has its own research and development centre, headed by the Dean, Research.


College has its own Entrepreneurship Development Cell under which workshops/ invited lectures are organized.


College has its own technical journal in which faculty members of the college and other colleges publish their research papers and case studies. It has ISSN 2277-3916.


Faculty members are sent on Industrial visits to update themselves with latest technology and with the latest changes in the corporate world.


Experts from industries are invited on regular basis to the college so that there is regular academia-industry interaction.


Faculty members are encouraged to undertake projects under the UGC, AICTE and other government and Private sector organizations.


They are encouraged to attempt NET, SLET and other University exams.


All the faculty members who pursue Ph.D are given special incentives with paid study leave for six months, twice in their service.


All incentives are recommended by a Research Committee headed by the Dean, Research.


College has a health centre and ambulance facility. College has full time Doctor and Nurse.


Yoga and Meditation workshops are conducted on regular basis for mental and physical health of the staff and students.


Sports facilities are provided to all employees. Events are conducted on regular basis for the faculties.


Paid Maternity leave is provided to lady staff members.


College has crèche facility for the convenience of staff members.
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Teaching Staff Selections:


The recruitment of faculty is done twice a year following the requirements of the departments in accordance with qualifications as per AICTE guidelines. 


For recruitment of faculty and staff, notifications calling for applications are issued in prominent national news papers like The Hindu in addition to other local news papers. 


Applications received by email are scrutinized by each department constituting a committee headed by the Head of the Department.


Eligible candidates are called for interview by email and telephone call.


Selection committee is constituted by the college which includes all Professors of the department and representatives from the OU and the JNTU. 


Interview pattern consists of presentation by the individual using black board followed by interview across the table.


Minutes are prepared based on order of merit.


Orders of appointment are issued within a week informing individuals to report in 15 days’ time. 


This whole exercise is done in December/January period so that the deserving candidates can be selected much before the commencement of the academic year.


Their joining before academic year gives opportunity of getting exposed to college environment.


University ratifies the candidates selected by the college by convening an interview at  a later date. All ratified faculty by university are accepted by University. 


Faculty members hailing from many states are serving the college as an encouragement towards diversity.


Number of teaching staff available in the college are always 10-15% more than the minimum required as per the norms of the AICTE.





Technical & Administrative Staff selections:


Paper notification is issued inviting for different positions in the college indicating the qualifications. 


All eligible candidates among the applications received are invited for interview by a selection committee constituted within the college. Written test is also conducted wherever necessary.














As per the government rules, 70% of students are admitted based on rank obtained in the state level examination, EAMCET, following the reservation pattern. All these admissions are done by Convenor appointed by State Council of Higher Education.


30% of the seats are filled under B- Category called Management Quota. There are GOs and Guidelines issued by Government to fill management quota. These seats are filled by the management following guidelines. Details of all the seats filled under this category are submitted to the Convenor subsequently for approval and ratification. 


This practice is same for B.Tech & M.Tech.

















MITSUBISHI INNVOTION LAB: 


The Department of EIE has established “MITSUBISHI INDUSTRIAL AUTOMATION LAB” to promote research in the field of automation. Students exhibited their knowledge and skills by transforming their ideas into automation projects. Two notable achievements are mentioned here. 


     A national level competition was conducted by Mitsubishi Electric India at College of Engineering Pune (COEP) from 11th Feb to 13th Feb, 2016. Students of from 500 colleges are participated in this event, among which students from EIE department, CVR College of Engineering bagged the BRONZE TROPHY with Rs. 50,000/- cash prize, medals and certificates. Students had developed a prototype model for “Intelligent transport system”.  This system had been completely integrated with Internet of Things (IOT) through cloud computing. Here, green and red light timings of traffic system is controlled based on the specially designed density sensor system and also provides automatically green path for emergency vehicles.


As a feather on the cap, another batch of EIE students recreated a novel idea of mimicking the neck movement along with shoulder (Ball and socket joint), Elbow, wrist and all the finger movements were transformed to a self developed robot through wireless gloves, project titled “VIRTUALLY TRANSCRIBED AND RESTRAINED ROBOTIC SYSTEM (V-TARRS)”. Students participated in National Level Automation Competition was conducted by Mitsubishi Electric India at College of Engineering Pune (COEP) from 17th Feb to 18th Feb, 2017. The judges were spell bound that a special mention was done along with appreciation medals and Rs. 10,000/- cash prize.


VIRTUAL INSTRUMENTATION LAB: 


A lab named Virtual Instrumentation lab was set up with LabVIEW Software. This lab was developed for the sole purpose of developing the research ability in the department. As a result many papers were published by the faculty and students. Also hardware projects are being developed.





CAD/CAM Lab of Mechanical Engineering:


The CAD/CAM lab in Mechanical department consists of 63 systems with the following software installed.


Autocad (open source software) �2. Creo (15 users),�3. Ansys 17.2 (25 users) & Ansys 15(5 users),�4. Mastercam (5 users).


The lab has CNC turning centre (CNC Lathe Machine) & CNC Vertical Milling centre. The above facilities are helpful for modelling, analysis and simulation. This lab is a inter disciplinary laboratory meeting the academic instructions of other departments also. Projects of Advance technology have taken up replacing the lab facilities with software. 
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There is an independent 3 storeyed building to accommodate the Library. 


Each department has library committee to recommend books for procurement.


The latest editions of books and multiple copies of existing books are purchased.


Every department has a departmental library which is meant for staff and students of the department.


Library has a digital library facility having 30 systems open for students and staff.


It has collection of open source material. All International journals can be browsed using digital library. 


Barcode is followed for issue of books and its availability.


Internet connectivity is available in every lab, faculty room, library and all other prominent locations.


Intranet facility is available to display all internal circulars, draft material and any other relevant matter.


Physical infrastructure / instrumentation


All the laboratories of the departments have modern equipment meeting the academic syllabus and also research needs.


Utmost priority is given for the quality of the equipment without opting for the lowest price.


Head of the department is authorized to invite quotations from reputed firms.


For development of infrastructure budget proposals are invited from the departments which are placed before the Finance Committee and the Governing Body for approval.


The approved budget is communicated to the department to procure the necessary equipment.


Innovative labs are established like Centre for Automation supported by Mitsubishi Electric Company, Apple Centre, Virtusa Innovation Centre and Centre for Virtual Instrumentation. All these centres have independent labs with respective tools and equipment.
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We have introduced a compulsory subject “Gender Sensitization” as a value added course of 2 credits in 2nd Year 2nd Semester. This is based on CBCS regulations, approved by Board of Studies and Academic Council.


International Women’s day is celebrated every year inviting eminent women personalities to motivate Women Employees and students. 


About 40% of teaching staff are women. College has a baby  day care centre (Creche) for the benefit of Mothers who are employees of the college, so that they can devote their time  to academic work while taking care of their kids. The service is free for the employees.


Regular counselling of girl students is a common practice.  


The college has Women’s Grievance Cell headed by a Senior lady professor. 


During Freshers’ day and college day, number of programmes are organized for girl students, awarding prizes in the function to the winners.
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Impact:


With the availability of advanced laboratories college could organize workshops/ Seminars, inviting concerned industry experts.


Students could take up good projects. 


Participation of students and faculty in international conferences held by Mitsubishi Electric Company was highly appreciated. 


A batch of students has received best technical paper presentation along with a Memento and Rs.50000/- cash prize during 2015-16 and appreciation in 2016-17.


The availability of advanced equipment has helped in filing for patents. One patent was filed based on the findings of Centre for Automation.


Developed borewell motor switching on/off using wireless technology


College has borewell 2 Km far from the campus every time manually switching on/off is difficult, using wireless technology, we developed system for switching it on/off through mobile.


Developed scrolling LED display board


Useful for displaying notices and events using two feet LED boards. It is visible from long distance.


Notices can be updated through mobile, laptop and Wi-Fi.


 Completed ECIL funded project”software implementation of multi channel analyzer”.


The students got placed in leading semiconductor core companies like Cadence, Intel, Xilinx, and Synopsys.


The research work conducted by the faculty, got selected in IEEE design contests in IEEE VLSID 2017.


Conducted faculty development programs and workshops under various professional bodies.


Acquired frounday library from SCL with process design kit of worth approximately Rs.1 crore.


Faculty of ECE department got extension of UGC Research Award


III. Administration and Encouragement:


1. College has research committee headed by Dean, Research. 


2. College has in-house Journal "CVR Journal of Science & Technology" with ISSN NO.2277-3916 published twice a year.


3. Internal faculty and faculty from other institutions publish technical papers in the journal approved by Editorial Board. 


4. College provides incentives to encourage research leading to Ph.D degree by sanctioning six months’ leave with pay, twice for accelerating Ph.D work.


5. Cash incentives are sanctioned for publications in Journals and Conferences after scrutiny by Research Committee.


6. Library collection of books and journals are strengthened to meet the requirements to work for Ph.D.





Outcome: 


1. With the encouragement of the college and facilities of advanced laboratories, many faculty have registered for Ph.D with Universities like JNTU, OU, Central University etc. 


2. About 10 faculty members have obtained Ph.D degree during 2015-16 to 2016-17.


3. Another 55 faculty members are at different stages of their Ph.D work.


4. There are many senior professors who have guided Ph.D scholars. Their availability in the college helps internal faculty to register under their guidance.


This is preferred as best practice followed in the college as very few colleges offer such incentives and facilities to work for Ph.D and carryout research work.








  With the increasing energy demands, College took an initiative to generate and utilize eco-friendly energy in the campus. Grid connected Solar PV Plant installed in the college on roof top of various blocks, operating now to produce 280 kWP capacities with local utilization without battery backup. Majority part of our campus load has been supplied by this solar power.


Organization motivated the Students and faculty to optimally utilize Renewable Energy Sources which led to the development of innovations like Solar car and Solar Duster.


a. The need of the hour as traditional fuels are almost perishing led us to utilize the Solar Power for transportation. This paved a way for the Students in association with Senior faculty of EEE dept to design and develop Solar Powered car, [3kW, 48V BLDC motor, 3*120W solar panels, Battery Bank capacity-48V,12Ah, 2 seat Capacity, running capacity- approx. 3.5Hrs@ 30kmph avg, which is eco-friendly.


b. The focus of the researchers to improve the efficiency of Solar Cell was restricted to areas like, effective design of Solar Cell etc; among which Cleanliness of the Solar panel is Overseen. EEE Students focused on this area and with the guidance of faculty developed Solar Duster to wipe out the hurdles (dust) for the reception of Solar radiation by the Solar panels, which needs no human intervention.


Faculty and Students of the Department played a significant role in organizing “Hackathon 2017”, which is a national wide program sponsored by MHRD, Govt of India and making it a grand Success.
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Central Library contains many books to guide the students for competitive examinations.


Senior faculty of the college are available after the college hours and on Saturdays, on which days there is no class work to guide the students.


Senior faculty and professors extend their lectures touching on topics that appear in competitive examinations under each chapter.


Objective question paper books are available in the central library.


Being a capital city there are excellent coaching centres which the students prefer during vacation and weekends to undergo coaching.


College organizes expert lecturers to groom the students. 
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Library is fully computerized adopting bar coded system. Digital Library with 30 computers is available and is accessible to all students and staff. Administration is mostly computerized for academic, personal data of students and examination work. Biometric system is in  force for all employees, taken twice a day and also uploaded to the University. Bio Metric system for students is to be implemented shortly. Registration of courses and electives by the students is online within the stipulated last date. All laboratories and faculty rooms are connected to internet. Wi-Fi is available on the Campus. Intranet is available for all internal information, display and circulation.

















Vastunagar











Computers and Internet access are available to all teaching staff. Training programmes are organized under orientation programmes for new faculty and first year students. Separate skill development programmes are organized for technical and office staff, every year.
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Vision


To be a state of the art institution of engineering in pursuit of excellence, in service of the society.


Mission


To excel in providing quality education at under graduate and graduate levels.


To encourage research and innovation.


To provide infrastructure and facilities to meet the latest technological needs.


To establish Centres of Excellence through active interaction with industry.


To nurture students towards holistic development with human values and ethics.
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With the availability of autonomy, based on the approval of Boards of Studies and Academic Council the following reforms have been brought in for the examination unit.


Question paper pattern is changed to bring down choice.


Reforms are made to make questions in Part A, compulsory. This part consists of short answer questions. Part B consists of conventional questions with internal choice question wise. This will make students to study all the units of syllabus.


Examination regulations are strengthened to bring in continuous evaluation like introducing assignments, Mid examinations with both mid tests being compulsory and providing weightage for attendance.


Benefit is given for deserving cases by incorporating substitute examination.


University Observer is a part of result committee as a member.








By giving autonomy, University allows colleges to frame regulations, syllabus, course structure by the colleges with the approval of Boards of Studies and Academic Council.


University nominates its nominees to the Boards of Studies, Academic Council and Governing Body to play the role of university in the activities of the bodies.


Staff selection is done by colleges following norms of AICTE. University ratifies subsequently for autonomous colleges.


University conducts meetings of all autonomous colleges to coordinate the activities.


As a policy, University encourages colleges to acquire autonomy based on their past performance as observed by the University.


University inspects colleges which seek autonomy and provides necessary guidance.











College has a active alumni association.


Meeting of alumni is convened at least twice in a year at college campus. However, continuous correspondence takes place department wise with concerned alumni by emails.


The correspondence and support from the Alumni covers mostly on the existing curriculum its draw backs, their suggestions in terms of improvement of the infrastructure and other facilities.


The advise is sought in email correspondence for the support to be given to students towards their career, personality development, expectations of the industry, etc. 


Alumni association plays the role of advising the college for its growth and development. 





Parent – Teacher association takes place in a large group on two important occasions. 


At the time of admission, orientation programme is conducted in which all the parents are invited and it is an open forum for any suggestions.


Other occasions of meeting in a large group is Graduation Day wherein all the graduates join along with their parents. 


In connection with problems of their wards like shortage of attendance, scoring lesser marks, weak at studies etc. Heads of the departments communicate to the parents so as to improve performance. 


Contact numbers of all the concerned teachers and important officers of the college are available with the parents to communicate from both the sides.


Many parents approach teachers and heads of departments in the interest of their wards.











Every year orientation programme is organized for two hours a week for English Language communication skills, Professional attitude, etc.


Skill development programmes are organized for improvement of the necessary skills based on core branch.


Skill upgradation programmes are organized for all DTP operators and programmers and Library staff.





Eco Friendly:


In the campus, usage of polythene covers, bags and other waste product usage is discouraged.


The stationery use is eco friendly and recycled paper. The solid waste generated in the campus is converted into compost. In the campus green cover is increased by tree plantation and ecosystem services are done by eco-restoration and preserving bio-diversity.


With the installation of solar panels on all the roof tops of six buildings to generate solar power, necessity of using diesel generators is considerably reduced. With the result the campus is free from disturbance from diesel generator operation and consequent emission.








  E- Certificates enabled through PKI: Towards improving the efficiency of the process model and realizing the secure document delivery to the end users (students), Department of CSE has established an intranet (Public Key Infrastructure) PKI solution. This infrastructure was initially tested on internal business processes and proved to be effective. Subsequently, the emphasis is catering to customers who seek the legal acceptability.  About Rs 30,000/- has been spent to purchase the legally valid token based certificates and distributed to various signing authorities at the college level. This facility led to some the office processes, viz issuance of sport certificates, and Workshop Participation Certificates to have paperless feature. The innovative feature of this protocol is to include the photograph of the participant in the e-copy of the document. It  is planned to extend this signing capability to the various certificates issued by the Controller Of Examinations by implementing a workflow. 


E- Attendance Register: One of the challenges faced by the Laboratory in-charges during the lab sessions is to compile the attendance in a quick and reliable manner. To facilitate the quick collection of attendance of students this E- Attendance register module has been developed. The technology involved in this module is cost effective as the barcode generation and reading infrastructure are readily available in the college library and the application development was done using Java API.


Semantic Data Extraction from Multi Lingual Data Bases: In the realm of availability of  multi-lingual data bases at corporate level it is essential to facilitate the end user with a language neutral  human computer interactive mechanism which can efficiently retrieve  the information from the databases. The involved feature of this scenario is to generate a structured query in the target language with a minimal semantic gap. The innovation of this engine is realized through Wordnet built for Spanish, Japanese, English and Hindi. The language mapping is implemented using Microsoft Translator procured under education licenses. This idea has been implemented and submitted as a B.Tech thesis.


Smart Transportation System: The burst in the number of vehicles on roads led to heavy traffic at certain junctions in the cities. To handle this menace the IoT comes to the rescue and offers a complete gamut of solutions. The proposed Smart Transportation System combines the Near Field Communication solution with IoT and facilitates the traffic police to fetch the  information such as vehicle registration, pollution profile, insurance details and license of the commuter. The RFID reader which is driven by Raspberrry Pi, installed on the traffic island scans the relevant information and interacts with the cloud application to validate the commuter against the specified traffic rules. The traffic regulatory authority can access this information from the cloud through an Andorid application. The traffic rule violation information is updated on the cloud. This idea was implemented and submitted as a B.Tech project report. 








 I.  Title of the Practice: Interfacing with professional bodies and MoUs with industry


Objectives of the practice: To supplement the curriculum of the program with industry practices


To network with stakeholders of the professional bodies.


The Context: In the face of the rapidly changing technologies and practices at industry level it is imperative for the students to get acquainted with industry terminology.


The Practice: Students are encouraged to become members of professional bodies such as CSI, IEEE and IETE. The department nominates the faculty coordinators and student coordinators. The nominated body is responsible for arranging the expert lectures and organizing the product development workshops. PKI outreach in all departments and exam cell, Python based framework for application development and IoT based training are the few examples to highlight upon, IETE has conducted  workshop on “Manipulation of Signals for Multidisciplinary Applications” and conducted IETE TECH FEST 2K17, a faculty development programme on “VLSI and Embedded Systems Design in communications” is conducted under ISTE, a faculty development programme on “Electromagnetic fields, Transmission Lines and their applications” is conducted under IEEE.





Virtusa Pega University Connect: Pre-SAE (System Architect Essential) –


This facility enables all Virtusa recruits to gain hands on experience on System Architect Essentials of BPM course. Upon successful completion of the course the candidates get an opportunity to work on PEGA projects at the Virtusa Development centre.  College has sponsored Mr. Suhail Afroz and Mr. Sitaram Nagesh, senior faculty members, to undergo a four week- industry training conducted by Virtusa. The faculty members cleared the PEGA certification exams and contributed to designing of course structure which is proposed to be included in the new curriculum at the college. 


Apple App Development Centre: The Department of CSE has established a state-of-the-art computing lab facility with  high end Apple machines. Mr. Naresh and Mr. Vamsi Vijay Krishna are actively guiding the students while developing the IoS and IoT applications.  





II. Title :  Encouraging the spirit of Research among faculty


Objectives: 


1. To improve qualification of teachers.


2. To improve quality in teaching. 


3. Improvement of teaching learning practices.


4. Encourage publishing technical papers in reputed Journals and Conferences.


5. Establishing Industry related Laboratories.


6. To encourage students to take up projects in advanced technological areas.


7. To encourage faculty to obtain support from funding agencies


8. To build up strong Industry Interaction by entering in to MoUs.





Practice: During the academic years 2015-16 and 2016-17 college could entered in to MoUs and established Industry related labs. These labs are Centre for Automation fully supported by Mitsubishi Electric Company, Apple Centre, Virtusa Innovation Centre and Centre for Virtual Instrumentation. All these centres have independent labs with respective tools and infrastructure. ECE Department has the following innovation centres with different specializations they are Centre for VLSI Physcial Design, Centre for UAV and Centre for Advanced Communications. 











AICTE online filling, JNTU affiliation form online and instructions by JNTU recorded no deficiency in any parameter. 


In fact college had no deficiency under any item from the inception.


All seats for B.Tech are filled every year from the inception.








In addition to the plans already established in 2016-17, the following plans are included to strengthen the activities of the college:


1. To organize international conferences by each department. 


2. Departments to conduct Inter Institutional seminars on selected topics to enhance contributions by the faculty and students.


3. Identification of best projects by the students utilizing newly established industry oriented projects.


4. To encourage faculty and students for publishing technical papers based on good projects completed by them. 


5. Departmental professional activities are to be strengthened further.


6. To encourage internship of students in the industry.














www.cvr.ac.in





√





√













































































UGC












































08414-252369





6

















123





























57.85 Lakhs





Ibrahimpatan, R.R.Dist











15





31.20























15





5

















2





10

















1





























400





√





23





48





45.35 Lakhs





100.42 





250.52





53.98











30























7





 2





 2





College provides many incentives and encouragement towards research and development.


Leave is granted for six months with pay, twice during the period of Ph.D work of a faculty member for accelerating Ph.D work. This amounts to getting One year under the policy of quality improvement programme for doing Ph.D under part time.


About 10 teachers have obtained Ph.D Degree availing the facilities and incentives.


About 60 faculty members are different stages of Ph.D work.


Research papers are awarded financial incentive @Rs.20000/- per paper to the faculty members.


Publication and presentation of technical papers at Conferences are encouraged by providing deputation and support towards travel and registration.


Leave is liberally granted to faculty members to attend short terms programmes at other institutions. 


Laboratory infrastructure is continuously updated to meet not only the academic requirements but also research needs.


Many departments have established advanced equipment labs which are helpful for research work.





Being an Autonomous college Paper setting, valuation and selection of internal and external experts are done by the college committee. 


Paper setters and examiners are selected from Universities and Autonomous colleges for better quality of examinations and evaluation. 


Spot valuation is done at the college involving outside experts and internal senior faculty.


This helps in declaring results early.


Examination pattern could be changed seeking the approval of Boards of Studies and Academic Council.


To bring in confidentiality minimum four sets of question papers are kept ready for each subject and the one for the day is selected randomly just before examination.


Security features are embedded on award documents like consolidated Mark Sheet and Provisional Certificate.











All the class rooms have LCD and OHP projectors, IEEE and other international journals are subscribed by the Library. Open source learning resources are available. Digital Library gives facility for the staff and students to update their knowledge. Tutorials for each subject are part of curriculum. Students are encouraged to prepare technical papers on advance topics for publishing in workshops/seminars.








Yes, college has Management Information System. 


College Intranet: The following information is shared through intranet to all the teaching and non teaching staff:


Notices and Circulars.


Examinations- Display of Internal Marks, external Marks, old question papers, Model Question papers, Invigilation duties and examination schedules.


Digital Library- Open access to all faculty and students. Digital library consists of CVR Journal, IEEE, ASME, ASCE Journals, Digital Library Journals, Syllabus books, Lab Manuals, CVR Main Library Catalogue and other e-books and e-Journals.


Faculty can share data on their Research Activities, through intranet.


Weekly workload is uploaded by all the faculty members every week.


Previous issues of CVR College News letter are available on intranet.


Campus is connected through Wi-Fi. 


College Website : The following information is displayed on the college website:


Online fees payment by students.


 Notifications, Instructions, circulars, results, Exam schedules for students are displayed on college website. 


Departmental related information is displayed under each departmental link. 


Information related to Placements, alumni, infrastructure and achievements are displayed. 
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College has been sensitizing/ promoting research along the following lines since many years. 


College has a research committee headed by Dean, Research who is a Professor of ECE and former Vice Chancellor, JNTU Ananthapur.


College provides incentives to encourage research leading to Ph.D degree by sanctioning six months of study leave with full pay, twice during the Ph.D work.


In addition, an amount of Rs.25,000/- each is sanctioned at Pre Ph.D, submission of thesis and final viva stages.


To incur incidental expenditure during study leave, an amount Rs.10000/- per month is sanctioned during  study leave period.


Cash incentive of Rs.20,000/- is sanctioned for each publication, after scrutiny by the research committee.


For R&D publications travel grant and registration fee are partly met with, including for foreign countries.


Every faculty member stays back one day per week upto 6.00pm for research work.


College has MoUs and interaction with many organizations like the Department of Space, NRSC, ECIL, BHEL,DRDO, etc. These organizations have already sanctioned research projects which are in progress at different stages.


College publishes in house journal “CVR Journal of Science & Technology” with ISSN No.2277-3916, twice an year. This has editorial board with senior professor from college and from other Universities/ Institutions. This gives encouragement for publishing papers. 


IQAC monitors the progress of faculty doing research, their publications through Quality Cell of each department. 


With the encouragement given by the institution, about 10 teachers have obtained Ph.D degree during the year while working in college, from Universities like JNTU, University of Hyderabad, OU etc.


About 50 faculty members are at different stage of their Ph.D work.


College has about 63 teachers with Ph.D Degree.





IQAC advises college to constitute various committees leading to student support services like library committee, sports committee, women grievance committee etc.


IQAC closely works with Career Guidance and Placement Cell.


All the first year students after admission will provide their personal and academic data including email id so that the Career guidance cell will be guiding them by furnishing information. 


CRT programmes are organized for 2 months in summer vacation on daily basis at B.Tech III Year level. This helps every student to get ready for campus placement in enhancing their communication skills, interviewing skills etc. 


About 30 Career guidance lectures are organized by inviting experts from the industry for the benefit of B.Tech final year students. 


In the regular meetings of IQAC, norms are communicated to the departments to organize student level workshops/ elocution competitions in every semester.


Feedback mechanism is available twice a semester to identify the problems of students. 


For every class there are mentors (Faculty) for every 15 students and this is circulated as information to students. Normally mentors meet the students on Saturdays. 


There are remedial coaching and counselling facilities to enable students to clear backlogs.


Digital library and open source material are available to students publishing technical papers in conferences at other institutions. Many students are active in this direction.








The following are tracking mechanisms available in the college.


Quality cell functioning in each department will closely monitor the progression. 


Meeting of mentors with students.


Periodical meeting of committees 


Every department has a faculty placement coordinator to interact with career guidance and placement cell.








There are many professors in the college who worked in major industries and retired from those industries. Their interaction with industries enables the college to have industry interaction/ collaboration.


We have Industry Interaction/ Collaboration with DRDO,DMRL, ECIL, BHEL, NRSC, Department of space, HMT, State Government Organizations and certain consulting companies related to Civil & Mechanical Engineering.


We executed R&D projects sanctioned by DRDO, Delhi for an amount of Rs.29.5 Lakhs during 2007-10.


Three projects under research & consultancy were executed for about Rs.27 Lakhs for DRDO Hyderabad during 2014-2016.


Projects from ECIL and BHEL have been successfully completed.


Proposals have been submitted to NRSC and are being sanctioned for a value of Rs.33 Lakhs


With the availability of specialist professor approved by UGC in the college, college has entered into MoU with the department of Space for collaboration for next ten years. We already received the testing tools for this year worth few lakhs under Non Disclosure Agreement in MoU.


Senior Professors from the college maintain continuous contact with major industries and consulting firms to build up collaborations.


AICTE has sanctioned Entrepreneurship Development Cell.


AICTE has sanctioned industry institution Partnership Activities under IIPC.


Continuous efforts by college are becoming fruitful.
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  College has been taking up many measures towards environmental awareness and protection. 


A subject "Environmental Science" is made compulsory at B.Tech II year level to inculcate the importance of Environment protection. Every student has to successfully go through this course having 3 credits.


College campus has many important trees ranging from Teak to deciduous trees. The entire area has landscape development, lawns and important trees.


Tree plantation is a continuous activity.


Waste water is used after recirculation for watering lawns and watering of trees. 


Sewage treatment plant is functioning in the campus, the waste water and sludge are used for watering and compost. 


Environmental awareness is created among the students and staff regularly by means of Eco-Clubs, Harithaharam and clean and green programmes.


Through the above steps college is fulfilling Environmental Protection Agency guidelines and Environmental Management Plan. All these measures help the protection of environment in the campus and surrounding areas.


Solar power enables reducing Carbon footprint considerably.


The Participants of the Work Shops and FDP programmes were awarded to Digital Certificates, to save paper.


On the similar initiative of “GO Green”, the delegates who attended the Work shops were honoured with Jute Bags.


Every Year on the eve of Earth Day, earth hour will be observed by the faculty and the students for two hours from 12:00PM to 2:00PM, by switching off all the lights, fans, mobiles, systems, etc. 	


The campus is very environment-friendly. Gardens are well maintained and cleanliness is given a high priority. The NSS volunteers regularly lead campaigns to prevent use of polythene and polythene products in the college campus.


As an Initiative of ELECTROCRUISE, ARISE Activity (a Campaign for Social Awareness) was organized on [9th September 2016]; Students and faculty of the department visited the nearby Govt School at KongarKolan to enhance the Awareness among the children regarding Cleanliness and Promote Swachh Bharat Mission. Apart from this, faculty and EEE students initiated and participated in several eco-friendly programs which include planting the trees like neem trees which are fast growing, etc.


Two Solar water heaters which are of 2500Lts capacity each are installed on roof top of Hostel Block. Such two storages totally 5000Lts of water is readily available for bathing and the usage in hostel. This facility has allowed to us to withdraw energy demand of 4 geysers which will consume around 16kw
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